Proof of Full Vaccination Against COVID-19 Required
MEMO EMAILED TO ALL STAFF ON AUGUST 30, 2021
As you are likely aware, effective August 23, 2021, we are required to collect proof of vaccination against Covid-19 from all district
staff, substitutes, contractors, coaches & volunteers. The governor’s proclamation and justifications can be viewed in it’s entirely at
this link. In a summary:
A. Everyone must provide verification of full vaccination against COVID-19 by providing one of the following:
•
•
•
•

CDC COVID-19 Vaccination Record Card or photo of the card;
Documentation of vaccination from a health care provider or electronic health record;
State immunization information system record; or
For an individual who was vaccinated outside of the United States, a reasonable equivalent of any of the above.
Personal attestation is not an acceptable form of verification of COVID-1 vaccination.

B. How to Provide Your Verification to the District:
•
•
•
•

INTEROFFICE MAIL: You can interoffice a xerox copy to me at the DO.
EMAIL: You can email a photo or xerox copy of it to me cynthiamcveigh@sjisd.org.
IN PERSON: You can drop off a copy here at the DO (we can make a copy for you here, if needed.)
US MAIL: You can mail a copy to SJISD | Cynthia McVeigh | PO Box 458 | Friday Harbor, WA 98250

C. Exemptions:
Staff who are unable to get vaccinated because of a physical disability or because the requirement to vaccinate conflicts with their
sincerely held religious beliefs, practice, or observance may claim an exemption. Note that staff are prohibited from claiming an
exemption or accommodation on false, misleading, or dishonest grounds, including by providing false, misleading, or dishonest
information.
Until the state provides a template for these possible exemptions, we ask the following:
•

•

Medical Disability Exemption: Please have your physician complete the COVID-19 Medical Disability Exemption &
Accommodation Request Form and return it to me, directly, via email to cynthiamcveigh@sjisd.org.
o Note: If you are requesting a Medical Disability exemption, please also complete this Waiver and Authorization to
Release Medical Information Form and attach it to the Medical Disability Exemption & Accommodation Request
form (above) which you will send to your health care provider.
Religious Exemption: Please present a signed statement on the COVID-19 Religious Exemption & Accommodation Request
Form attesting that your sincerely held religious beliefs, practice, or observance conflict with the vaccination requirement.
Please note that personal preference is not an acceptable basis for a religious exemption.

D. Condition of Employment
We must collect documentation prior to an employee's position start date. The district is prohibited by law from employing or
engaging anyone who has not provided proof of vaccination or presented a valid exemption request. Exemption requests are
reviewed and approved or denied by the Superintendent, Fred Woods.
Please don’t hesitate to contact me with any questions.
Cynthia McVeigh
cynthiamcveigh@sjisd.org

HEPATITIS B VACCINATION ATTESTATION FORM
Staff Name:________________________________________________
In accordance with District Policy 6512 "Infection Control Program", all staff, including substitutes, student teachers
and volunteers, are must complete the following Hepatitis B Vaccination Attestation upon being hired into the
school district.
Please complete this attestation within 30 days of your start date. Your response will be placed in your confidential
file with the District Office.

I understand that a series of three injections of Hepatitis B vaccines is needed to become protected from the
Hepatitis B virus (HBV). I understand that if I do not become protected from HBV by receiving the HBV vaccination,
and if I have direct contact with blood or other bodily fluids at work, that I will need to receive post-exposure
treatment. With this understanding, I have chosen one of the following 3 options:
Please check one:
 I have already had the Hepatitis B vaccination series of 3 vaccines.
 I will make arrangements with my health care provider to get the Hepatitis B series of 3 vaccines. I am
aware that the district will reimburse me for any amount not covered by insurance, provided I submit an
expense report.
 I understand that due to my occupational exposure to blood or other potentially infectious materials that I
may be at risk of acquiring Hepatitis B virus (HBV) infection. I have been given the opportunity to be
vaccinated with the Hepatitis B vaccine, at no charge to myself. However, I decline the Hepatitis B
vaccination at this time. I understand that by declining this vaccine, I continue to be at risk of acquiring the
Hepatitis B infection, a serious disease. If in the future, I continue to have occupational exposure to blood
or other potentially infectious materials and I change my mind, I can receive the vaccination series at no
charge.

Signature

Date

Proof of Immunity to Measles
The San Juan Island School District requests that all current and new employees (born after January 1957)
provide status of documentation of Measles immunity. We need to be prepared in the eventuality of a
measles outbreak in our schools.
Per state law, anyone who has not provided proof of immunity to measles, or has an exemption, cannot
work for 21 days following the date of the last reported outbreak. This means, if an outbreak is reported
today, you cannot work until 21 days from today, and if another outbreak is reported any time between
now and 21 days from now, then you would not be allowed to work for an additional 21 days from that
outbreak. This continues until outbreaks cease.
During this time, you would not be eligible to use accrued paid Sick leave, unless you are “ill or temporarily physically-disabled, or as otherwise provided for in a collective bargaining agreement.” You would be
able to use any accrued Personal Leave.

Please provide Human Resources with one of the following:
1.
2.
3.
4.

Documentation of Measles disease, or
Documentation of at least one MMR vaccine, or
Documentation of a titer, a blood test that shows positive immunity to Measles
If you are born before January 1, 1957, you are presumed immune and do not need to provide
any proof.

All people born before Jan 1, 1957 are presumed to be immune to Measles. Staff born after this date
need to provide proof of having had the disease, or of having the vaccine. Only documentation that is
signed by a health care provider will be accepted; oral history does not fulfill the requirement.
Please speak with your health care provider for any additional questions or guidance. I you request exemption please provide a letter to Human Resources.
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