
      SAN JUAN ISLAND SCHOOL DISTRICT PROFILE 

 Partners in Public Education 

 SJ Public Schools Foundation 

 SJ Island Community Foundation 

 San Juan Prevention Coalition 

 Valmark, Inc. 

 Roche Harbor Resort 

 UW FH Labs 

 Family Resource Center 

 United Way 

 Islanders Bank 

 Band Families and Friends 

 Island Museum of Arts 

 Island Rec 

 San Juan County 

 Purple and Gold Club 

 PTA, PTSA 

 San Juan Community Theater 

 FH Athletic Association 

 One More Time Band 

 

 Many local community service 

groups such as:  

San Juan Islands Rotary Club,  

Kiwanis Club of Friday Harbor 

San Juan Lions Club and  

 FH Soroptimist International 

                                                

            SJISD Mission Statement 
 

To provide a world-class education through focus 

on superior instructional performance, meaningful 

student engagement, and challenging academic 

content for every student, every day. 

Administration 

 

Rick Thompson 
Superintendent  

Principal Griffin Bay School 
rthompsone@sjisd.wednet.edu 

 

Becky Bell 
Special Services Director 
beckybell@sjisd.wednet.edu 

 

Fred Woods 
MS/HS Principal  

calvinwoods@sjisd.wednet.edu 

 

Diane Ball 
ES Principal  

dianeball@sjisd.wednet.edu 

 

Rod Turnbull 
Athletic Director  

Dean of Secondary Students 
Testing Coordinator 

rturnbull@sjisd.wednet.edu 

 

 

 

 

 

             School Board 

 

Brent Snow 
Board Position #1  

bsnow@rocheharbor.com 

 

June Arnold 
   Board Position #2      

junearnold@sjisd.wednet.edu 

 

Ralph Hahn 
  Board Position #3                      

ralphhahn@sjisd.wednet.edu 

 

Jenn Furber       
Board Position #4  

jennfurber@sjisd.wednet.edu 

 

Jack McKenna 
Board Position #5  

 jackmckenna@sjisd.wednet.edu 

District Goals  

• Ensure our learning environment is safe and productive, 

• Ensure graduates are college and/or career ready, 

• Ensure ample funding and sound financial stewardship to safeguard 

our capacity to do the work of educating all students,  

• Ensure students who meet grade level standards are appropriately 

challenged and provided the support they need to be successful,  

• Ensure students who are working to meet grade level standards are 

appropriately challenged and provided the support they need to 

be successful, 

• Ensure that testing data and professional assessment of students is 

used strategically to achieve comprehension of the instructional 

core by all students, 

• Ensure that parents, community members, students and stakeholders 

participate authentically in crafting educational excellence,  

• Ensure that the district attracts, trains, and retains the highest quality 

staff members. 



 Teacher Information 

 56 classroom teachers   

 The average years of  teachers’ experience is 11.5 years 

 73.2% of teachers have at least a Master’s Degree 

 

Student Demographics 
  

MALE                       50.0% 

FEMALE                  50.0% 

 

AMERICAN INDIAN / ALASKA NATIVE     .6% 

ASIAN                                                        1.5% 

ASIAN / PACIFIC ISLANDER                   1.5% 

BLACK                                                        .5% 

HISPANIC                                                14.9% 

WHITE                                                     77.9% 

TWO OR MORE RACES                           4.6% 
Additional info 

 

Free & Reduced meals   42.2% 
Special Ed                         13.7% 
Transitional Bilingual        4.9% 
Migrant                                  0% 

504 Accommodations      0.2%          

Cohort graduation rate  88.1% 

 Curriculum Development   
 

 Instructional leadership founda-

tion work  (PELP framework:    

Theory of Action model) 

 STEM  (Science, Technology, Engi-

neering and Math) foundation 

work 

 Collaborative work on new  

Teacher Principal Evaluation Pilot 

(TPEP) 
 

 Technology 

 Implemented online testing for 

state assessments 

 Additional MAP (Measures of Aca-

demic Progress) data collection 

for curriculum alignment in Math 
 

District Facility Projects   

 Voters approved 4-year Capital 

Projects and Technology Levy  
 

Business Office Successes 

 Successful completion of the 2011

-2012 State Audit 

 Program Highlights 
 

 STEM Lighthouse Grant award 

 US News and World Report ranked 

Friday Harbor High School 5th in 

state, 161 in nation (of over 20,000 

high schools), second consecutive 

year for high ranking 

 2009 WA Achievement Award (OSPI) 

 Award-winning student Art (OSPI) 

 Award-winning Band program 

 District-wide Food for Thought food 

service teaching program, 6th year 

 UW Friday Harbor Labs Science Out-

reach Program, 12th year 

District Test Scores 
 

PERCENT OF STUDENTS MEETING 

STANDARD MSP/HSPE 
                                        State  
READING          2012-13      Average 
3rd Grade           88.9             73.0  

4th Grade            84.3            72.4 

5th Grade           73.0            72.6 

6th Grade             91.1              71.4 

7th Grade             86.5             68.7 

8th Grade             80.0              66.2 

10th Grade          87.8             83.5 
 

MATH                  

3rd Grade            81.5              65.2 

4th Grade             74.5            62.5 

5th Grade             65.1             62.6 

6th Grade             76.8             59.3  

7th Grade             65.4              63.7 

8th Grade             60.0            53.2 
  

WRITING             

4th Grade             76.5            62.1 

7th Grade              84.6             71.0 

10th Grade           91.9           84.9 
 

SCIENCE               

5th Grade             60.3             66.5  

8th Grade             78.3            64.9 
  

End of Course (EOC) Exams   

Math EOC year 1   85.5%     80.7% 

Math EOC year 2   96.8%     89.4% 

Biology EOC            90.0%     81.7% 

 

State  59%

Federal  8%

Local Tax  23%

Other Revenue 10%

Revenues   

Expenditures 

Central Administration 9%

Building Administration 6%

Maintenance and Operations 9%

Food Services 3%

Transportation Services 2%

Teaching 65%

Other 4%
August 2013 


